2023 - WHAT ISSUES SHOULD | CONSIDER IF |

GET A PROMOTION OR RAISE AT WORK?

Has your income changed substantially? If so, consider the

following:

® The change in income may impact your ability to reach your goals
or may result in entirely new goals.

= You may decide to pay down your debts faster.

> Will this promotion or raise change your budget or ability to
save? If so, consider the following:
= A new income and expense plan may be needed.
® You may be able to increase the amount you contribute to
tax-advantaged accounts such as HSAs, 401(k)s, and IRAs.

RETIREMENT PLANS & EQUITY COMPENSATION

Are there significant changes in the amount of employer-

provided benefits (such as stock options, RSUs or

Supplemental Retirement Plan)? If so, consider the following:

m Create a strategy for any equity compensation, planning for
vesting, exercise, and tax consequences.

= Review the amount of stock-based compensation you will
receive and if your overall financial situation may be overly
reliant on one company.

> Are there new benefits you may be eligible to participate in,
such as non-qualified deferred compensation plans? If so, read
the plan documents to understand your options and the potential
benefits of participating in the plan.

> Did this promotion include equity ownership? If so, consider
the following:
® Understand how the buy-in process is handled and the
amount/timing of the payments you will need to make.
= Understand the options to pay for the equity, including
self-financing, bank financing, or company-provided options.
(continue on next column)

RETIREMENT PLANS & EQUITY COMPENSATION (CONTINUED)

Do you have a retirement plan with your employer? If so,

consider the following:

® Review the amount you are able to contribute.

® |f you contribute the maximum salary deferral amount of $22,500
($30,000 if age 50 or over) and want to contribute more, consider
if a Mega Backdoor Roth contribution is applicable. Reference
“Can | Make A Mega Backdoor Roth Contribution?” flowchart.

> Have you or your spouse been contributing to a Roth IRA? If so,
ensure that you are still eligible to make a contribution to the Roth
IRA. Reference “Can | Contribute To My Roth IRA?" flowchart.

> Have you or your spouse been contributing to a traditional IRA?
If so, confirm whether you are eligible to deduct your contributions
(in whole, in part, or not at all). Reference “Can | Make A Deductible
IRA Contribution?” flowchart.

> Did you receive Non-Qualified Stock Options or restricted
stock? If so, consider the benefits and trade-offs of an IRC 883(b)
election (if permitted), which will allow you to pay ordinary income
tax on the NQSOs or restricted stock now, rather than when they
vest.

TAX PLANNING ISSUES

Do you expect there to be any changes to your taxable income

(due to a change in salary)? If so, consider the following:

® You may move into a higher tax bracket.

® You may need to adjust your tax withholdings and/or make
quarterly estimated tax payments.

® Anincrease in your income may impact your eligibility for certain
deductions and/or credits.

> Do you need help deciding on the amount of withholding you
should elect? If so, consider electing the part-year withholding
method to adjust your withholding.
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INSURANCE PLANNING ISSUES

Do you expect your life insurance needs to change due to O|g
increased income? If so, consider reviewing your current
coverage, including employer-provided life insurance, to determine
if you need to adjust coverage amounts.

> Do you expect your income to increase substantially? If so, OO
consider reviewing your disability insurance policies. Depending on
your income and employer benefits, a private disability policy may
be needed, if you don't have a policy currently.

> Do you have an individual disability insurance policy? If so, oo
consider updating it to reflect your new income.

Do you expect your income to increase, and do you have credit | [] | []
cards? If so, consider calling your credit card company to let them

know of your increased income. They may increase your credit

limit, which could help your credit utilization ratio.
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Questions? Call me, 505-563-4502, or email ann@intentionalfinancellc.com

Disclosures

Intentional Finance, LLC, is a registered investment advisor with the states of New Mexico and Texas. Advisory services are only
offered to clients or prospective clients where Intentional Finance, LLC and its representatives are properly registered or exempt
from registration. This content is intended for informational purposes only and should not be used as the sole basis for financial
decisions, nor should it be construed as advice designed to meet the particular needs of an individual's situation. Intentional
Finance is not permitted to offer, and no statement made in this content shall constitute, tax or legal advice. Contact Intentional
Finance, LLC for a free copy of the firm's current written disclosure statement (Form ADV Part 2A) that describes business
operations, services, and fees. Certified Financial Planner Board of Standards, Inc. (CFP Board) owns the certification mark CFP® in
the United States, which it authorizes use of by individuals who successfully complete CFP Board's initial and ongoing certification
requirements.
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